
Policy and Education Developments Editors (minimum 2 vacancies): Call for 
Applications 
 
The Law Teacher: The International Journal of Legal Education 
is seeking to appoint a new Policy and Education 
Developments editorial team.   
 
The Policy and Education Developments (PED) section is 
designed to offer timely and shorter (typically around 3000 
words) interventions on matters of legal education policy and 
developments.  In contrast to the main articles section, PED is 
not currently peer-reviewed. 
 
We are particularly keen to broaden the international outlook of 
this section and would like to split the role between two or more 
individuals, with at least one being based outside the UK. 
 
For over fifty years, The Law Teacher – the journal of the Association of Law 
Teachers – has sought to act as a focus for the sharing and promotion of excellent 
teaching practice and research.  The peer-reviewed journal includes work, 
theoretically engaged and/or empirical, that explores policy and pedagogy in legal 
education internationally. 
 
In 2015 the journal was awarded the British and Irish Association of Law Librarians 
(BIALL) Legal Journals Award.  
 
Role and Responsibilities: 
 
Initial Processes  
 
The PED editors should agree with each other and the General Editor a division of 
labour and issues, for example through dividing global responsibility and allocating 
specific calendar print issues.  
 
The Policy and Educational Developments Editors should  
 

•Take ownership for the strategic development of the PED section, in collaboration 
with the General Editor and Editorial Board. 

•Identify the key themes internationally that are relevant to PED and ensure that they 
maintain an up-to-date awareness of this policy landscape.  

•Forge new networks and utilise existing contacts and networks to solicit authors for 
the PED section. 

•Ensure a minimum of one PED article per print issue (four issues per year) and 
effectively manage the submission, editing and acceptance of the article through the 
online submission system (Editorial Manager). 

•Liaise with the Social Media Editor and other Board members as appropriate to 
promote articles that ought to receive particular attention. 

•Work in a collegiate manner, co-ordinating their work as part of a team across 
different time-zones and cultures. 
 



 
Encourage new content  
 

• Encourage the submission of articles to the journal from expert researchers in the 
field including colleagues.  

• Encourage ‘rising stars’ to submit to the journal. 

• Be international in outlook. 
 
Champion the Journal  
 

• Be an Ambassador for the journal; build, nurture, and grow a community around it.  

• Increase awareness of the articles published in the journal in all relevant 
communities and amongst colleagues.  

• Make the Journal essential reading, for example by highlighting key articles to 
relevant contacts to networks and contacts.  

 
Provide feedback and strategic suggestion  
 

• Attend meetings in person or through online participation with Taylor & Francis and 
the Editorial Board as required.  

• Flag newsworthy articles for marketing.  
 
Application: 
 
Please explain in no more than 1 side of A4 why you wish to take on this role and 
outline the skills and/ or experience you would bring.  Please also attach a maximum 
2 side A4 CV (minimum font 11).  The role is unpaid but expenses for travel within 
the UK associated with the role (e.g. attending editorial board meetings) will be 
covered by the Association of Law Teachers. 
 
Appointment will be initially for twelve months, to be reviewed by all parties at the 
end of that period. 
 
Please send your application and CV to Law Teacher General Editor, Professor 
Chris Ashford chris.ashford@northumbria.ac.uk by 1 December 2017. 
 
The Law Teacher is the journal of the Association of Law Teachers 
“Passionate about legal learning” 
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