
Black Lives Matter 
 
 
Westminster Law School (WLS) would like to express solidarity with all those – including our own 
students and staff – who are once again demanding reforms to address the inequities and violence 
that scar the lives of minority communities in this country. The brutal murder of George Floyd may 
have happened in the United States, but systematic and institutional racism continues to permeate 
the lives of many individuals and families in the UK. The educational attainment gap, the 
disproportionate rate of school exclusions and police stop and search, and discrimination in 
employment are just some of those areas in which progress has been far too slow, and in some cases 
regressive. As a law school, we have a responsibility to ensure that our students feel valued, are 
treated fairly and understand law’s colonial legacy and its history of effacing the experiences of 
people of colour. We also have an obligation to ensure the progression and equal treatment of our 
minority colleagues. We agree that it is not enough to say that we are ‘not racist’ – we must be 
actively anti-racist. That requires both leadership and collective responsibility for making change 
happen. It also means acknowledging privilege, which can be an uncomfortable, even, painful 
process. 
 
Although we have included some current activities below, we recognise that we have fallen short of 
the aims expressed above. Too little of our curriculum has been decolonised, too few of our minority 
colleagues have been appointed to senior positions, and we must do more to monitor participation, 
equality and inclusion.  
 
 

• We have formed a law school working group on EDI and are developing measurable targets 
for improving representation, progression and an anti-racist curriculum. 

• We have begun a seminar series, Stop the Silence, to discuss gaps and silence, and advocate 
for change. 

• Through our Centre for Gender, Race and Sexuality, we have renewed our commitment 
towards research collaboration, awareness raising and the intersections of oppression which 
mark the lives of students, colleagues and the wider public. Our current areas of research 
include: police stop and search tactics; the racial dimensions of drug regulation; 
marginalized groups access to justice; exploring intersections of race, gender and sexuality 
through both theoretical and empirical research; sexuality and postcolonialism; and 
interrogating racial inequality in the legal profession. 

 

 
Informed by the demands of the BME Network, the Students’ Union and our Trade Unions, UCU and 

Unison, the university as a collective is committed to:  

1. Decolonising and diversifying our curriculum and teaching practices 

2. Addressing awarding gaps and eliminating all gaps associated with success measures for all 
BME students  

3. Further developing safe ways for colleagues and students to disclose and/or report 
harassment and unwanted behaviour supported by fair and transparent processes that 
enable required intervention  

4. Assessing and developing cultural sensitivity and competence across a range of student 
facing activities and services 

https://www.westminster.ac.uk/news/university-of-westminster-publishes-black-lives-matter-commitment-plan


5. Conducting equal pay audits across all levels of our organisation, evaluating and acting on 
any BME-related salary disparities  

6. Creating protocols for racial accountability at each level of the recruitment and promotion 
process and providing BME colleagues with access to professional development and 
advancement opportunities  

7. Conducting regular monitoring to ensure EDI principles and actions are embedded in our 
structures and externally validated  

8. Continuing to support the work of the Equality, Diversity and Inclusion Committee  

9. Championing the work of the Diversity and Inclusion Research Community  

10. Ensuring that every colleague undertakes equality and diversity training and can 
demonstrate cultural competence and sensitivity, together with high-quality development in 
cultural competence and sensitivity for all in leadership positions. 

11. Financial support for the BME, LGBTIQ and Women of Westminster Networks alongside 
committed development hours for colleagues to join these and work within them 

12. Working with the Students’ Union, Trade Unions, UCU and Unison, and the BME, LGBTIQ and 
Women of Westminster Networks to hear and take action, where appropriate, on direct 
feedback from colleagues and students facing discrimination 

13. Expanding our reporting by ethnicity and use data to inform key strategic actions to continue 
to improve the workplace. 

14. A University-wide celebration of Black History Month 

15. Ensuring that EDI forms part of the Terms of Reference of all University, College and School 
committees. 

 

 


